viii.  Employer Town Hall Announcement
Town Hall Meeting!

Is Your Small Business Surviving the Health Insurance Increases?

How to Save Your Company Money on Health Care Costs for Your Employees
The Employer-Direct Primary Care Connection
What are the benefits of a medical care arrangement with DPC?

     -Reduction of absenteeism through convenience and access cuts down on time out of the office.

     -Reduction of medical expenses especially with self-insured employers or a HDHP or even with a fully insured plan that is lower cost.  This is accomplished through wholesale medications dispensed in-office and sharply discounted labs and imaging services.  In addition, there are no co-pays, co-insurance or deductibles.

     -A strong focus on wellness and keeping employees as healthy as possible.

Recently published data from Forbes/John Locke Foundation in Union County, NC:

     -From April 2015-2016, Union County saved $1.28 million with 44% of its employees voluntarily opting to participate in DPC coupled with a HDHP.  Level of chronic illness was uniform when compared with 66% who chose to stay with traditional commercial plan.
     -http://www.forbes.com/sites/katherinerestrepo/2016/10/31/yes-direct-primary-care-does-benefit-patients-with-chronic-health-conditions/2/#adcce5868821

Join Us and learn more about this innovative new primary care practice model!
Where:  Nativity Lutheran Church 4004 West Tilghman St. Allentown, PA  18104

When:  Wednesday November 16, 2016 6-8 pm

Space is limited, please RSVP to 610-530-9155 or email melinda@greenhillsdfc.com
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